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Rule 70.1 Safety Respensipilities
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Far their personal safety and arze
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accountable for +their behavier as a condition of employmentc.
Employces musi take avesy nrecanhion to pravent injuxy to
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Rule 1.1 Safety

Safe+y is the most imocriant element in parforming dunties.
Obeving the rules is esseatial to job safety and continued

emplovment.
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Tn case of doubt or uncertainty, take the safe course.

1.1.2 Alexrt and Attentive

Erplovees must be careful to prevenu injuring
themselves or othars. They must be alert and attencive
when perferming tTheir duties and plan thair woxrk to
aveid injury.
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